




“If we want to keep         
powerful people           

connected in                             
a conversation,                      
the first goal                        
must be to                 

understand.”
~ Danny Silk
Loving on Purpose
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1.  Feeling Respected
2.  Being Listened To/Heard
3.  Having Opportunities for Mentoring
4.  Understanding the Big Picture
5.  Receiving Effective Communication
6.  Receiving Positive Feedback
7.  Experiencing an Exchange of Ideas
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